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Art Event Company Limited has a guideline to conduct business with ethics according to the 

principles of good governance, adhering to responsibility towards society and all stakeholders. 

The Company will establish this Whistle Blower Policy as a channel for directors, executives, 

employees, and all stakeholders to file complaints in the event of any violation of human rights practices, risks 

in the supply chain, or concerns about other matters, or to report any significant fraud or corruption such as 

illegal actions, violations of regulations, violations of the Company’s policies, and violations of business ethics, 

to help improve or take corrective action to ensure appropriateness, transparency, and fairness. 

The information of the complainant or whistleblower will be kept confidential to prevent rights 

violations. 

Guidelines for Practice 

Any employee or person related to the Company may file a complaint or report any wrongdoing by 

submitting a written report to the Company's management representative. The executive representative will 

then conduct a preliminary study to determine whether the information and clues are likely to be fraudulent or 

wrongdoing, and if necessary, will conduct a further investigation. 

Details of the complaint and warning channels are as follows: 

1. Management Representative : Woranoot Piankijagum 

Telephone   : +662-386-8127 Ext. 205 

E-mail address  : woranoot.p@arteventjewelry.com 

2. Letter to the Management Representative 

Address: 54/5 Moo 13, Soi Thesaban Samrong Tai 21, Pu Chao Saming Phrai Road, Bang Ya 

Phraek Subdistrict, Phra Pradaeng District, Samut Prakan Province 10130 

3. Suggestion box provided by the Company 

4. Fill in the information via the company's website 

Where the allegation does not provide sufficient suspicion of corruption or wrongdoing and no 

investigation is required, the Management Representative will inform the complainant or whistleblower of why 

an investigation is not being conducted. 
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However, if the reported matter is considered to have a possibility of corruption or wrongdoing, the 

executive representative will be responsible for investigating and reporting to the managing director with 

recommendations on how to handle it. 

Measures to protect complainants or whistleblowers of wrongdoing 

1. The Company will keep confidentiality of the information and identities of the complainants, 

whistleblowers, and the person being complained of. The complainants or whistleblowers will not be 

at risk of losing their jobs or having their reputations affected in any way. 

2. If the Company needs to disclose information, the Company will disclose only necessary information 

and has received consent, taking into account the safety and damage of the complainant and the 

whistleblower as important, including consulting with the complainant or whistleblower before taking 

any action. 

 

This announcement is hereby issued for your information and collective compliance. 

 

 

 

 (Mr. Kangwan Piankijagum) 

        Managing Director 

 


